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What we do ...
ibstpi® D Ap

The mission of ibstpi® is to develop, validate
and promote implementation of international

standards to advance training, instruction,
learning and performance improvement
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—Focus on the instructional design, training &

performance improvement communities
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Our work...
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Who is using ibstpi® competencies

and how are they using them?
ibstpi®aAVETUU—IIEENESFE->TLNSDIN?

Competencies are used by many public and private
organizations and various academic departments around the
world in a variety of ways...
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Open University Japan, Chiba, JAPAN

Japan Society for Instructional Systems in Healthcare (JSISH), Tokyo,
JAPAN

MR Education and Accreditation Center of Japan, Tokyo, JAPAN
Japan Basic Life Support Association, Yokohama, JAPAN

Gaiamore Corporation, Tokyo, JAPAN
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The ibstpi® Competency Development Model
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