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IMS D 7358 #h (x18)

IMS ePortfolio Specmcatlon (rev. 02, 2005)
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« |IMS ePortfolio Best Practice Guide [Z& A% %8

2.3.1 Assessment ePortfolios

FFiixt s . RubricEFI A, AVETULVERE . BHE B DB REE. 327 (accreditation) o
2.3.2 Presentation ePortfolios

MFEIC. FEOBEECEREERL, E%. (LA, EEFZRT. TVOZ7PHEDOERAB.
2.3.3 Learning ePortfolios

FEEFEDD. AE, AIRBANTRE, HAGFERROME, EXGCHERETRLAMA,
2.3.4 Personal Development ePortfolios

BEANELL, EETES, Learning & Presentation ePf& &, ¥+ 7BHESZ,
2.3.5 Multiple Owner ePortfolios

ePIDABTPTLEVICEHRALEDL S, thDePIEDAEHLE, BB, JIIL—TEL,
2.3.6 Working ePortfolios

LT RTDEE ? WorkingD BRI ?

2.3.7 Out of Scope

LROENGREHEF. BER. M5, THRHNGEREOEEEFE,
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TA4—F>2 - iIR—bkTA1)#A (Teaching Portfolio)
— ZEBEDOEHDOR—LTAIA
FATIVY-IR—bkT+)A (Academic Portfolio)
- EEHBEOHEDOHDR—LI+)F (HE.HE. H—EX.)
)4 —F - ;R—kT#+1)7 (Research Portfolio)
— HEEBED=HDR—rT+UA
Y— % )L-iR—k241)7A (Social Portfolio)

LUMGCINRON SG

A mllinalk

— Social portfolio web sites such as LinkedIn have become popular, as have

services from websites which offer to host portfolios for clients.
(from Career portfolio @ wikipedia)

Community Portfolio
Institutional Portfolio
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el h—hI7A) AT ESELZBENTNSM?
Wikipedia (English) @ &F3R (1/6)
http://en.wikipedia.org/wiki/Electronic portfolio (2011-08-28kfz)

BFAR—FIHYF (electronic portfolio) I&. el R—k 241 # (e-portfolio) &h
TR R—bTH A (digital portfolio) ELTHHION, A —H (T K-> TRIE- &
HEINT-EFRORRET. BEIEWebZFIALTWVS, COKIGEFIRD R
X, ANSINF=TFA EFIT7MIL BHE. JIVFATAT . FTAT N1 —=1)>
DEZEATWS, elh—r IV A A—FDEENDEEE(TE) LEERTEDIS
DHEADHEREZ L AV TM DG EIXEHNICHBEETETES, LD Derh—
FIANATITI)E. FOERRTBHEFICE O TR RANBEELIELIENTESLD
T 1 DDIR—,IAVFIZERDOD BN ZFE-Etond GREF HIZ IXFEFE (5
EEA. FmER) .. BEE (AR, B#A) ),

(BX)

An electronic portfolio, also known as an e-portfolio or digital portfolio, is a collection of electronic evidence
assembled and managed by a user, usually on the Web. Such electronic evidence may include inputted text,
electronic files, images, multimedia, blog entries, and hyperlinks. E-portfolios are both demonstrations of the
user's abilities and platforms for self-expression, and, if they are online, they can be maintained dynamically over
time. Some e-portfolio applications permit varying degrees of audience access, so the same portfolio might be
used for multiple purposes.
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http://en.wikipedia.org/wiki/Electronic_portfolio
http://ja.wikipedia.org/wiki/World_Wide_Web
http://ja.wikipedia.org/wiki/マルチメディア
http://ja.wikipedia.org/
http://ja.wikipedia.org/wiki/ハイパーリンク
http://ja.wikipedia.org/wiki/ハイパーリンク
http://en.wikipedia.org/wiki/World_Wide_Web
http://en.wikipedia.org/wiki/Multimedia
http://en.wikipedia.org/wiki/Blog
http://en.wikipedia.org/wiki/Hyperlink
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el R—hIAUFITESELZ LN TSN ?
Wikipedia (English)D F3ER (2/6)

http://en.wikipedia.org/wiki/Electronic portfolio (2011-08-28kk)

HAEDe R—rIA) AL, ERLI=CEEZTRTIRNEEZSFEELFZND—FELEH
s, $ERRE. FEEBAA. F—L, 332=F 4 BHEICL-TEEEEET
51=5DFLLVW—IL THbLearning Plan =D [ZZ#EIZBIHL TL S, Personal
Learning Environment ®&#E2 2B R EF X v T F v LIZYRRTERYT S K5I
WLELI=2D3FE -, EFR—FI74)FELTHEREINS,

Rl FEEHEORODRX AN AVEZZ9T4T . A 740%)

Learning Plans, Learning Records and the ePortfolio (from Learning Plan @ wikipedia)
REE2: PLE: ZE BB EDFEEZHIH-EEITHIILEXIETEOIVAT LA
(JR30)

An e-portfolio can be seen as a type of learning record that provides actual evidence of achievement.
Learning records are closely related to the Learning Plan, an emerging tool that is being used to manage
learning by individuals, teams, communities of interest, and organizations. To the extent that a Personal
Learning Environment captures and displays a learning record, it also might be understood to be an
electronic portfolio.

(FBIFREICLLER)
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http://en.wikipedia.org/wiki/Electronic_portfolio
http://en.wikipedia.org/wiki/Learning_Plan
http://en.wikipedia.org/wiki/Personal_Learning_Environment
http://en.wikipedia.org/wiki/Personal_Learning_Environment
http://en.wikipedia.org/wiki/Learning_Plan#Learning_Plans.2C_Learning_Records_and_the_ePortfolio
http://en.wikipedia.org/wiki/Learning_Plan
http://en.wikipedia.org/wiki/Community_of_interest
http://en.wikipedia.org/wiki/Personal_Learning_Environment
http://en.wikipedia.org/wiki/Personal_Learning_Environment
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el R—hIAUFITESELZ LN TSN ?
Wikipedia (English)@ F3R (3/6)

http://en.wikipedia.org/wiki/Electronic portfolio (2011-08-28kk)

FHIE. TLEVYITROWebR—DERRY—ILEFE>TT UGBS REYE
ERRT AEIIHEINTE -, FYRIA T, ERPXRZDREFEFIRE (Virtual
Learning Environment (VLE) : ER&:E: =LMS) Z{F->T. #4<GEH Terlk—k2
AVAERRICRIT =2 B BEEERILTDLIIEMITONTLNS, LAMLEGMNS,
[FEAEDeR—rIAUFXVLED R IZRFSN, ADLIEBRICIET I ERATELR
L SHIE. T—EADIHRR—FOHEERMEOMETHS. TNITKETS. K
FPERBDOMUICO AT LERET HELNSITITO—FHHD, chlk,. LR OEE
Bl (WE. pE. SFHESF) PIUBREGLVICERZRLEDH T, —ELfzerlhi—bk
TA A ZR8EIZT B,

([3X) Students have been taught to create digital identities using presentation software or tools to
create web pages. More recently the use of virtual learning environments (VLEs) in schools and
universities has led to an increased activity in the creation of e-portfolios for a variety of reasons. Most of
these e-portfolios, however, are retained within the VLE and are not easily accessed outside the VLE.
This results in problems of exporting data and related interoperability issues. An alternative approach is
to use a system externally hosted to any institution. This permits transition through the various stages of
education and employments and even into retirement.

(FBIFREIZLLER)
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http://en.wikipedia.org/wiki/Electronic_portfolio
http://en.wikipedia.org/wiki/Virtual_learning_environment#Similar_terms
http://en.wikipedia.org/wiki/Virtual_learning_environment
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Wikipedia (English)D j#FER (4/6)

http://en.wikipedia.org/wiki/Electronic portfolio (2011-08-28kk)

HAEDeR—r I+ )AL, GHBGER—F D414 FREED LRI, FEDFEE
DIRYIRY , FEHEZE LB E. FE DL EMHDRBERETES[1]. M.
van Wesel&ProplZ kB EBFR—RIAUA D LLEEEBRDFER ., #RICLERTE

FHR—rITAHIFDIFINKY EINFEERREZE(IEN RSN TS,

ER#\EE1: Career portfolio~s\173—1)> % (Career portfolios are often kept in a simple three-ring binder or
online as an Electronic portfolio and updated often. A career portfolio is used as a marketing tool in selling
oneself for personal advancement.)

([R3Z) E-portfolios, like traditional portfolios, can facilitate students' reflection on their own learning,
leading to more awareness of learning strategies and needs [1]. Results of a comparative research, by M.
van Wesel and Prop, between paper based portfolios and electronic portfolios in the same setting,
suggest use of an electronic portfolio leads to better learning outcomes [2].

[1] Moon, Jenny. "Guide for Busy Academics No. 4: Learning through reflection". The Higher Education
Academy.

[2] M. van Wesel & A. Prop (2008). "The influence of Portfolio media on student perceptions and
learning outcomes.". Paper to be presented at the Student Mobility and ICT: Can E-LEARNING overcome
barriers of Life-Long learning Conference, Maastricht.
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http://en.wikipedia.org/wiki/Electronic_portfolio
http://en.wikipedia.org/wiki/Career_portfolio
http://en.wikipedia.org/wiki/Career_portfolio
http://en.wikipedia.org/wiki/Maarten_van_Wesel
http://en.wikipedia.org/wiki/Maarten_van_Wesel
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Wikipedia (English)D j#&FER (5/6)

http://en.wikipedia.org/wiki/Electronic_portfolio (2011-08-28hfx)
elR—bIA)A DIELE
FIZ3DDIEED e R—rIA A LH S (AEBELELTIEELGDINBLNALY),
ge HBA% Developmental (f5l: 1+35)
-#RYIRY Reflective (f5l: F3&)
- B &% 3 Representational ({fl: 3—4—X)

(JR30) Types
There are three main types of e-portfolios, although they may be referred to using different terms:

-developmental (e.g., working),

-reflective (e.g., learning), and

‘representational (e.g., showcase).
A developmental e-portfolio is a record of things that the owner has done over a period of time, and may be
directly tied to learner outcomes or rubrics. A reflective e-portfolio includes personal reflection on the content
and what it means for the owner's development. A representational e-portfolio shows the owner's achievements
in relation to particular work or developmental goals and is, therefore, selective. When it is used for job
application it is sometimes called Career portfolio.
The three main types may be mixed to achieve different learning, personal, or work-related outcomes with the e-
portfolio owner usually being the person who determines access levels.

(FBIFREICKDER)
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Wikipedia (English)D j#%FER (6/6)

http://en.wikipedia.org/wiki/Electronic portfolio (2011-08-28kk)

FIA
e R—hITHADKLFIASN DD,

FR -BFEE - BT & # K EE (CPD) - TAEE BB RE D ST Y A A
-ERERERE FHE T ERAUE - REEET4 (Accreditation)
-BHIFEE T (Recognition of prior learning (RPL))

(IR3X)Usage

Today, electronic portfolios are gaining popularity in:

-Schools (see also Technology Integration) -Higher education

-Continuing professional development -Job applications/professional advertisements

*Therapy groups *Assessment

Accreditation -Recognition of prior learning (RPL)

Some E-portfolios can be used for presentations, a number of different assignments and most popularly, class
studies. Others may be used within an education setting for assessment and accreditation, such as an
institutional electronic portfolio.

An Institutional ePortfolio is a multimedia Web site designed to help document and organize a college or
university's story, goals, and standards. It can foster a depth and breadth of connections among other institutions
as well as within the institution itself, its programs, and its constituents and can provide an efficient means to
reinforce shared visions and commitments to its mission.

(FEIFREIZLDER)
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& . Barrett, H. C. (2009). Balancing the Two Faces of ePortfolios

Helen Barrett - http://electronicportfolios.org/balance/BTEFe-Japanese/Slidel.jpg
(thanks to Junko NEMOTO, PhD, Kumamoto University, Japan) —
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Reflection (A )

FER—FIHUA

DETIL

Collaboration (£ E{E2%) /
Mentoring (A %1)2 %)

Documentation (& $})
/ Evidence (GE#L)

Reflection (4%2) + Documentation (&%) +Mentoring (AR >4 ) =Learning (&)

HE: 285 —)—&—, R—rI+ VA HNBEBERDOKREFZEZS (RIEE, 2011), p.81.  John Zubizarreta, The Learning Portfolio
:Reflective Practice for Improving Students Learning Second Edition (San Francisco:Jossey-bass,2009),p.25
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Personal BEeaH(B27E—I)
Representation | (2E%- g HEARHLEDEKRI)

Teaching Assessment
and and
Learning Accreditation

HEEFHE LYt
(B EHRREOEHEEEYIRYIZEDEL) (AANSHBEET)

Examples from the rSmart CLE Portfolio Showcase, http://www.rsmart.com/portfolios
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« TR )—FE—, R—rIFXVADBERDKRZZEZS (REE,
2011)

o IR V)—E—, TA—FU HR—rIFVAAREHE D
iR (R{EZE, 2007)

o I/ —)—E—, =T RO F)F—FEREDTER
(R{E=E, 2009)

« INIEK, MIERRXFEHEESEDHIeR—rIA)F—TIETUX
[CEDLKHBEDERIEZHEILT (EREMAFHR, 2012)

« John Zubizarreta, The Learning Portfolio :Reflective Practice

for Improving Students Learning Second Edition_(San
Francisco:Jossey-bass,2009)
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http://www.amazon.co.jp/ポートフォリオが日本の大学を変える―ティーチング-ラーニング-アカデミック・ポートフォリオの活用-土持-ゲーリー法一/dp/4798900621/ref=sr_1_2?ie=UTF8&qid=1337685468&sr=8-2
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http://www.amazon.co.jp/大学力を高めるeポートフォリオ─エビデンスに基づく教育の質保証をめざして-小川賀代/dp/4501627409/ref=sr_1_12?s=books&ie=UTF8&qid=1337685850&sr=1-12
http://www.amazon.co.jp/The-Learning-Portfolio-Reflective-Jossey-Bass/dp/0470388471/ref=sr_1_cc_1?s=aps&ie=UTF8&qid=1337686074&sr=1-1-catcorr
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http://www.amazon.co.jp/The-Learning-Portfolio-Reflective-Jossey-Bass/dp/0470388471/ref=sr_1_cc_1?s=aps&ie=UTF8&qid=1337686074&sr=1-1-catcorr
http://www.amazon.co.jp/The-Learning-Portfolio-Reflective-Jossey-Bass/dp/0470388471/ref=sr_1_cc_1?s=aps&ie=UTF8&qid=1337686074&sr=1-1-catcorr
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