Value of some competency profiles is

guestionable
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* Increasing number of competency profiles AVETU L —REIXE N
« Usually done by self-appointed experts  B#IEFAR 1AM B AR

« Seldom documented BRI

« Poor empirical support EEERIEDIFIZZ LY

« Absence of theoretical framework w2 AR A S R AN

» Rarely validated EEESN TLVELY

- Built for very specific contexts [REMNGIZEDAZETE
- Little or none reusability BRI AMAEL -0

Do we need a quality control of competency profiles?
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Ibstpi®’s definition of competency
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& A knowledge, skill or attitude that enables
one to effectively perform the activities of
a given profession or function to the
standards expected in employment
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A competency avETUU—EIF
@ A short, general description of complex
effort wmrwnoThERT S ML -— ML

@ A behavior, not a personality trait or belief
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Example from instructor
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= Professional foundations 2755 £ #
¢ Competency avETvY—
= Communicate effectively in visual, oral and written
form #E&-O05E-XETHRNIZIZ2=0r—23>TES
¢ Performance Statements /37+—<> 25k
=z Use language appropriate to the audience, context
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= Use technology to enhance communication
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-Average of over 25 copyright requests per month - -
*Requests have come in from all over the world - -
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