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Quiality of e-Learning

Achievement Index

Major ID Techniques

Easy to Learn
(Effectiveness)

learning support elements matching learner needs,
interaction effects of collaborative members, self-
regulated learning, responsive environment

Level 3: Continuing motivation, engagement, Did | do this many Motivation Design
Willing to Learn without noticing? Link to future self, Self-selected, self- (ARCS Model)
Aol responsible, individual taste and persistency, Brand, SAneales 6 ATEEG
(Appeal) Pride P gogy
Level 2: Learning environment matching nature of the task, Learning facilitation

Design
(9 Events of Instruction)
Structuring & Sequencing

Level 1:
Easy to Use
(Information Design)

Operatability, Usability, Navigation and Layout,
Technical writing

Prototyping,
Formative evaluation

Level O: Content accuracy, Validity of Learning Scope, Validity of Needs Analysis
No Deception interpretgtion, In_dication of e_quivocality, Freshness of Task Analysis
(SME) :-gﬁgﬁﬁgon’ Rational and reliable, Intellectual Property Content Analysis
Level -1 Access environment, Adequate network speed, Substitute Learning Environment
No Pain alternatives for different IT environment, Stability of Analysis
(Hygiene) service, Feeling of security Media Selection
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